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Employment interviews
An interview is a type of formal consultation where the qualification of a prospective employee is examined.  The reporter or the person leading the interview can obtain essential information that will help him to determine if the client is fit for a certain job. During the interview, the employer and the employee exchange vital information relating to the job. During the interview, the interviewee learns more about the position, and he should present himself in the best way possible to prove he is the best candidate for the position.  The interviewee is also obligated to understand the organization and the interviewer's position to determine if they fit his career goals. In this essay, I will discuss employment interviews and their benefit to both interviewee and the interviewer. 
To convert from an outsider to a member of the organization, you need to understand the organization's ways and be certified for the position. One way of achieving this goal is through job interviews. In a job interview, the job applicant has a conversation with the interviewer. Sometimes the interviewee is given a guide that will help him to prepare for the interview. The most important element in an interview is communication skills. The interviewer and the interviewee need to have a clear understanding of each other to get the required information. Although interviews may take various forms, communication is always relevant. In an interview, the interviewee may face several interviewers is the panel (Naim et al., 2016) 
[bookmark: _GoBack]A job interview is designed depending on the type of job that is available. Every type of interview is designed to capture certain qualifications. An interviewee should respond to the interview question regarding the question and the rules for the interview stipulate. Job interviews can be either semi-structured, unstructured, and structured. Under unstructured interviews, few questions are involved and take the form of normal conversation. The interviewer uses this type of interview to create a rapport with the interviewee.  When a good rapport is created, sensitive matters can be discussed in the interview.  Semi-structured interviews use interview protocol to guide through the interview. Although the conversations are involved in semi-structured interviews, they have guided the interview protocols. The main advantage of semi-structured interviews is that, despite the interview protocols, the interviewer can probe for more information from the interviewee. The semi-structured method offers a great deal of flexibility in the interview. When applying a structured interview approach, interview protocols have strictly adhered to. Only questions that are on interview protocols are applied in structured interviews. This type of research does not allow flexibility, and it is a rigid method.  The structured interview approach does not allow the interviewer to probe for more information, and it is advantageous when the interview consists of a comprehensive list of questions. Specific aspects are easily targeted when the interviewer uses the structured approach in interviews (Shen. et al., 2018). 
In summary, job interviews are a vital transition to become a member of the organization. In the interview, the best candidate for the job is identified. All the relevant information concerning the interviewer and the interviewee is exploited in the interview. In a job interview, the competencies, behaviors, imagination rate, and how an interviewee is informed are identified in the job interviews.  For success in a job interview, good communication skills are relevant and a good dressing code. In an interview, every interviewee has his unique characteristic; therefore, we all need to prepare the most common elements to stand out in an interview. 
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